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Relocating to New York
By Harrison Barnes from  Los Angeles Office Managing Director

A corporate attorney practicing in a niche practice area in Washington DC contacted me looking to relocate
to New York City. The attorney had excellent experience and had attended law school in New York and
wanted to return. The attorney had been at their firm in Washington DC since they had been a summer
associate and had gotten a job there while they were in law school. The attorney wanted to work in New York
City instead of Washington DC and believed this market would be a better fit.

The attorney had done well in law school and managed to get a job with a very good law firm in Washington
DC. The attorney contacted me after approximately one year of experience. They had also taken the New
York bar when they graduated from law school.

Because the attorney only had one year of experience, they were not at the most marketable but I believe
they would be good to work for anyway. At the time, there were several law firms that had openings for
attorneys in this niche practice area but those firms were seeking attorneys with at least three years of
experience. Because there was demand in the market, I told the attorney that I thought we should attempt to
reach out and apply to firms that were seeking attorneys with 3+ years of experience and not sit around and
wait for jobs where firms are requiring only one year of experience.

As an interesting matter, it is important when an attorney is looking for a job for them always to make sure that
they do not just confine themselves to the law firm seeking people of a certain class year. Many attorney job
openings prevents them from being exposed to opportunities they might otherwise have. One of the benefits
of working with a good recruiter, is that they will make sure you are exposed to more opportunities than you
might not otherwise have without them. I made sure that this attorney was applying to all of the opportunities
that can match them in the market.

After a few weeks of their search, the attorney received an interview with a law firm that sought someone with
5+ years of experience. While the law firm wanted someone more senior, they had been having a difficult
time finding someone like that in the market and thought it might make sense to interview someone who was
Junior. The attorney went in for a screening interview on a Friday afternoon and instead of ending the
screening interview after the typical 30 minutes, the interviewer asked if he would have time to stick around
and speak with more people. The attorney said he would love to and ended up meeting six more people that
day. A week later, the attorney received an offer to join the firm.

The firm the attorney received an offer from was more prestigious and a difficult firm for attorneys to lateral
into-- it was the type of firm that most attorneys only get jobs with when they are in law school. The attorney
made the transition and ended up joining a firm with a more sophisticated practice in their niche.
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