
In-House Senior Patent Attorney in the Midwest Who Believed Their
Options Were Limited in Their City
By Harrison Barnes from  Los Angeles Office Managing Director

A senior in-house patent attorney contacted me for help. The patent attorney was unemployed after the start-
up company they worked for when out of business. Before this position, they worked for several years
servicing a variety of small clients, and before that, the attorney had worked at several law firms in an of
counsel capacity. This attorney had an exceptional background in chemistry and had received a Ph.D. from a
top program and also a law degree from a top rank law school. The problem was that the attorney was quite
senior and, in fact, was passed the retirement age of many law firms.

Despite this fact, I believe the attorney showed a lot of potentials. In fact, this attorney managed to generate
business in several of the law firms they had been in and because their experience was so "niche" I knew
there would be law firms that potentially had interest in the attorney. This was despite the fact that the
attorney worked at numerous law firms, worked in-house and currently was unemployed. Oftentimes the
rules that apply to attorneys-- such as it is difficult to get a job if you are unemployed, is similar to the difficulty
for a senior attorney to get a job. It is also difficult to go back to a law firm after an attorney has been in-house,
or has no portable business. In short, do not apply when you are (or have been) a patent attorney in a niche
practice area.

Because of these drawbacks, the attorney was under the impression that they might need to relocate to other
parts of the United States to find work. They worked in a major Midwestern market, and I told the attorney that
I believe it was possible for them to find positions in that market; however, I did recommend they search a few
other markets. For example, Boston is always very strong for biotech patent attorneys and the Palo Alto area
is also quite strong. Due to this fact, we focused on those areas but kept the majority of our search in the
Midwest.
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Go Here to Learn More about the Patent Practice Area

One of the incredible benefits that we have at BCG Attorney Search is that we can go back in time and look at
law firms that have had openings as long ago as 15 years. Here, I knew that were had very good odds that
there would be firms that would've had openings in the past for attorneys with a similar chemistry background
as my candidate. I also knew the likelihood there were small law firms with strong patent prosecution
practices in the biotech arena who would also be interested in this candidate. Furthermore, I knew that there
was a good opportunity to market this candidate to newer law firms that could benefit from my candidate's
business generation history as well as contacts in the legal industry.

I introduced the candidate to many of the big players in Boston and Palo Alto and immediately got a small
amount of interest. However, early in the search the spouse of my candidate became ill, and it looked
increasingly unlikely that the candidate would be able to relocate and take their spouse with them-- they
needed the family support nearby. At that point, I suggested that we cancel the interviews that we set up in
Boston and Palo Alto and focus instead on the Midwestern market which the candidate was from. However,
there were no openings to which I could market the candidate, and very few firms that did the type of work my
candidate did.

Because there were no openings. I went back and researched the firms that had openings in the past and
was able to find three firms with similar openings over the past 15 years. I was also able to find a few startup
firms that were very new my candidate's practice area. I contacted these firms and found one of the startups
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was extremely interested in my candidate. This firm was from outside the United States and needed
someone with the seniority and experience that my candidate had. Also, the firm already had clients in the
United States and needed someone like my candidate to meet and talk with these clients, eventually hire
additional junior patent attorneys and be an overall "figurehead" within the office. This ended up being a
perfect fit. Within a few days of the meeting, my candidate received an offer. It was a dream job they never
could have anticipated when they came to BCG Attorney Search. What made the process even better was
the position was in the city where the candidate and their spouse was living.
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