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Article of the Week from Harrison Barnes

Top 10 Reasons Why November and December Are the Best 
Times of the Year for Attorneys to Look for New Law Firm 
Positions

Summary: Many attorneys think waiting until the new year to start their job search is best. Learn 
why you shouldn’t wait until the new year to start looking. 

Many attorneys think they should wait until the beginning of the new year to start looking for a 
job. This is crazy. Here’s why November and December are the best times of the year to look for 
a new job: 

1. No One Else is Looking in November and December

January is when everyone else is looking for a job.

Generally, if everyone else is doing the same thing there will be more competition. In January 
countless people as qualified as you may be applying for the same positions, causing the firms to 
be much choosier. This is not good and will hurt you.

I make more placements in November and December than any other month. While other 
recruiters are spending time travelling and doing who knows what, I am pounding the pavement 
and recruiting as hard as I can. Law firms receive fewer applications then, so my candidates 
stand out and get more offers.

Additionally, most attorneys are working all the time anyway. Some go years without a vacation; 
they are always around, ready to interview and hire!

You need an edge in any search. For some people it is their education, for others it is the quality 
of the firm they are coming from and for others it is the demand in the market at a given point in 
time—and for some it is applying to jobs when no one else is.
 



PAGE 2 www.bcgsearch.com

The Standard in Attorney
Search and Placement

2. Law Firms Have Hiring Budgets They “Use or Lose” Toward the End of the Year

I generally see far more interviews and job offers in November and December than any other 
time of the year. Law firms tell me they have hiring budgets they need to use by the end of the 
year. If the recruiting department does not use its entire hiring budget it will not receive the same 
amount of money—or more—the next year.

When a law firm is “rushing” to use a hiring budget, it’s less likely to spend time parading a 
bunch of candidates through the door and critically examining every resume. Instead, the firm is 
in a rush to hire people, so it does not spend as much time conducting follow-up interviews and 
debating about you. The firm has a budget to spend and a deadline for doing so!

I have seen law firms do some crazy things in November and December, including the following:

• One of my candidates got hired as a second year associate by one of the 10 largest law 
firms in the country without the firm even asking for his transcript.

• One candidate got hired by a major American law firm after a 20-minute Skype call.

• Multiple candidates have received offers in screening interviews.

You should get yourself out there to as many potential openings as possible in November and 
December. Firms act more recklessly with their hiring practices then.
 
See the following articles for more information:

• New Job in the New Year? Here’s Why You Should Start Your Search Now

• Navigating Your Job Search through the Holidays

3. Law Firms Are Eager to Fill Positions That Have Been Open a Long Time Before the End 
of the Year

Many law firms have older positions in November and December that may have been open for six 
months or more. Maybe the law firm made offers that were turned down. Or perhaps it was too 
picky and rejected too many people—and now they need to move fast.

http://www.bcgsearch.com/article/900045791/New-Job-in-the-New-Year-Heres-Why-You-Should-Start-Your-Search-Now/
http://www.bcgsearch.com/article/900020294/Navigating-Your-Job-Search-through-the-Holidays/
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Recruiting administrators and others are often evaluated based on their ability to fill positions 
and the speed with which they do so. Their job is to develop good relationships with recruiters 
and the legal community so they can get the word out about their openings. If they do not fill 
openings by the end of the year, this is likely to come up in their reviews and could affect their 
compensation and even their job security. Thus, there is a lot of “invisible” pressure that legal 
recruiters face at the end of the year. Recruiting personnel may hype you to attorneys as “the 
perfect fit” and “the best out there” more than any other time of the year. It’s in their own self-
interest to do so.

Because law firms may have been too picky or had offers turned down earlier in the year, they 
are now hungry to fill the position. If you are applying in November and December there’s a good 
chance many of the positions are older and the law firm needs to fill them now.
 
4. Law Firms Are Less Critical of People Interviewing for Jobs in November and December

For many years, I have counseled job seekers to always interview on Fridays whenever possible. 
See Always Interview on Fridays for more information.

People are typically a little tired, less critical and in a better mood because of the approaching 
weekend. In fact, I would estimate the odds of someone getting hired after interviewing on a 
Friday are at least 30% greater than any other day of the week.

This same logic applies when you are interviewing for jobs in November and December. The 
people inside the law firms are looking forward to spending time with family at Thanksgiving 
and Christmas. People are in better spirits and, for the most part, much less critical. They are 
in a giving mood and more likely to be nicer to others. The focus is less on work and more 
on upcoming travel to visit family, go skiing, etc. People are in a hurry to “wrap things up” 
and hire for a position. Being nice to people and helping them feels good during the holidays. 
This holiday spirit may even make a law firm more open to hiring someone who is currently 
unemployed.

Additionally, many people in positions to hire have also just received holiday bonuses. These 
bonuses make people feel good, which may make them more likely to hire you as well.
 

http://www.hb.org/always-interview-on-fridays/
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5. Law Firms Are Often Eager to Get Hiring Out of the Way Now

Most attorneys absolutely hate interviewing. It detracts from the time they can bill, so they 
generally resent having to take time out of their busy schedules to interview. Each year in 
January and February a horde of attorneys comes through most large law firms. Associates 
and partners must sit there and ask dumb questions about an applicant’s law school days, work 
experience and more—when all they’re really trying to figure out is if they like the person or not.

Many attorneys are smart enough to understand that if they make positive remarks about 
candidates who come through in November and December, they will have fewer people to 
interview in January and February. Most attorneys like to start the year off strong by billing lots 
of hours. If they are inconvenienced with having to interview lots of people during these months 
then it interferes with their billable hours.
 
6. Law Firms Are More Disorganized in November and December, Which Works in Your Favor

When I was in law school we were hit with the so-called “snow storm of the century” the night 
before my interview with the Justice Department in Washington, D.C. Undeterred, I somehow 
made it to the building for the interview. Only one attorney in the entire office bothered to come 
in that day—it was the storm of the century! He had no idea what I was doing there, so he 
made a few phone calls and decided to interview me himself. Instead of spending an entire day 
interviewing for a job, I spent 30 minutes chatting with a low-level attorney. I have no idea if they 
were all embarrassed for not making it into the office or what, but they hired me for the job. The 
person that called said something like, “Brian really liked you so we think you would be a good fit 
for us.”

It is not easy getting a job in the Justice Department and I got lucky because they were 
disorganized.

In November and December, many law firms are disorganized because various people may be 
out of the office. This disorganization can work in your favor because you may be interviewing 
with people that do not know what sorts of questions to ask you or what to look for. They may 
therefore be less critical of you and turn in better reviews. This may work in your favor.
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Disorganization can take many forms. The law firm may not look as deeply into your background as it 
normally would. I had one candidate get hired years ago who had a social networking page seemingly 
dedicated to talking about how much she hated working in a law firm. She was hired in December.

Normally, law firms look at this sort of thing very carefully before hiring someone, but they missed 
it here. I learned about this later when the firm found out about it, as she and some partners were 
getting ready to move to another firm. The new firm took everyone but her. If the law firm that hired 
her had done its homework and found this social networking page it never would have hired her.

The point is disorganization can work in your favor quite often in November and December. Law 
firms are not as careful, move faster and have fewer people around to find fault with you.

• See Order and Disorder and Your Career for more information.

7. Many Law Firms Have a Lot of Work That is Not Getting Done During November and 
December and Are More Eager to Hire

Even though law firms are still operational in November and December, these are also months 
when a lot of people are dropping the ball and work is not getting done. With people travelling 
and not showing up for work, and others starting to get sick in colder climates, law firms become 
acutely aware that they may need more people now!

Traditionally, many law firms realize they need more people this time of year because during 
the holidays support staff (secretaries, word processors, copy room people, paralegals, contract 
attorneys and other temp workers) kick up their level of unreliability to new heights! The same 
goes for attorneys who may be contemplating leaving after they get their bonuses at the end of 
December. These attorneys may begin using their built-up vacation days.

People in support roles take their family time, travel time and personal time much more seriously than 
the average attorney does—and they use these months to spend time out of the office. The same goes 
for attorneys who are on their way out the door. Sick days and vacation days start to be used en masse!

Attorneys look around and see there is no one to do a lot of the work. This makes attorneys more 
eager to hire than they normally would be—and they are much less likely to be critical of your 
candidacy because they need help now.

http://www.hb.org/order-and-disorder-and-your-career/
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8. Law Firms Can Move Faster Because They Are Less Busy and Have More Time for Hiring

Because there are fewer people applying for positions, recruiting administrators inside of law 
firms who are normally overwhelmed with candidates have time to consider you. With fewer 
people applying for jobs it is easier to pay attention to applications and schedule interviews.

I notice that law firms often respond to my candidates in minutes when I am recruiting in 
November and December. In contrast, during busier times of the year it can often take law firms 
weeks before they can review all of the candidates who are applying for a position.

Putting yourself in a position where the law firm is moving faster and you are more likely to get a 
job is the smartest thing you can do.
 
9. Many Firms Ask People to Look for New Jobs at Their End of Year Reviews in November 
and December

Most law firms review people in November and December. During these months people learn that 
they did not make partner and may be asked to leave. Other attorneys may be told they do not 
have futures in the firm, and still others get upset with low bonuses or poor reviews. The law firms 
know there will be more turnover than usual.

With attrition in the pipeline, law firms start interviewing candidates almost contemporaneously 
with their review season. The best time to apply to law firms is right when they realize they have 
a need. This fact is somehow lost on the “January” job seekers. Moreover, if you are the only 
applicant this time of year (as discussed above), when the law firm realizes it has a need you will 
have almost zero competition. Finally, the law firm may consider you for an opening it has not 
even gotten around to creating or publicly announcing yet.
 
See the following articles for more information:

• How to Get Hired Where There is Not Even an Opening

• How to Find Unadvertised Jobs

 

http://www.hb.org/how-to-get-hired-where-there-is-not-even-an-opening/
http://www.hb.org/finding-jobs-where-there-are-no-job-openings/
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10. If You Are The First Person the Law Firm Sees for a New Position You Have a Much 
Better Chance of Getting Hired

Many law firms have new positions in November and December and announce these positions 
then. If you apply to law firms in November and December you are much more likely to be one of 
the first applicants and get the position.

Law firms are composed of human beings. As humans we generally like to bond with the first people 
we meet, and then forget about the ones who come later. That said, once a law firm starts interviewing 
someone and considering them seriously they are more likely to not pay attention to the people who 
come later. The law firm generally bonds with the first people and ignores the subsequent applicants.

I know this from experience. I often have an outstanding candidate who I send in for a given position 
and the law firm calls me back. “We are already interviewing a few people we like,” they say all the time.

“I know. But this guy was one of the top two students in his graduating class at Columbia Law 
School and is at Cravath. How can you possibly do any better?”

“He’s certainly much better than our other candidates, but like I said, we are already interviewing 
a few people.”

This is simply human nature. There is early bonding with the initial applicants and those who 
come later are essentially ignored. Getting in first is easier in November and December.
 

Conclusions

Do not believe the hype that January is the best time of year to look for a new position. The best time 
is during November and December, when law firms are eager to hire and their guard is down. I work 
seven days a week in November and December—as any good recruiter should. It is the absolute best 
time of year to get a position!

• See When to Move to a New Firm? for more information.

Click here to contact Harrison

Our mission is to meet or exceed every attorney’s expectations for their job search 
and ensure they are succeeding and winning with BCG Attorney Search

http://www.lawcrossing.com/article/7658/Columbia-University-School-of-Law/
http://www.lawcrossing.com/article/7658/Columbia-University-School-of-Law/
http://www.lawcrossing.com/lawfirmprofile/KKK6a/Cravath-Swaine-and-Moore-LLP/
http://www.bcgsearch.com/article/900017621/When-to-move-to-a-new-firm/
http://www.bcgsearch.com/emailpopup.php?fname=Harrison&email=BDsMZgk4AiQGaVtsWy5SQlEyDmVVewQ3D2pRIQc6UW0KLl0mVG0FPgZpAn4FYFtkVzo

